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7. All employers operating under the South Carolina Workmen's Com-
pensation Act, whether by operation of law or by election, shall post
-publicly and keep posted in their place of business, upon substantial card-
board, the fact that the business is operated under the provisions of the
South Carolina Workmen's Compensation Act.
This notice shall be substantially as follows:
We are operating under and subject to the Workmen's Compensation
Act of South Carolina.
In case of accidental injury or death to an employee, the injured em-
ployee, or someone acting in his behalf, must give immediate notice to
the employer, or general authorized agent.
Failure to give such immediate notice may be the cause of serious de-
lay in the payment of compensation to the injured employee or his de-
pendents, and may result in failure to receive any compensation benefits
whatever under the law.
Claim must be filed with the industrial commission within one year
from date of accident. (Filed, secretary state's office-April 21, 1937.)
Section 24 of Workmen's Compensation Act. Approved July 17th, 1935.
8. Every employer shall keep a record of all injuries, fatal or other-
wise, received by his employees in the course of their employment and
report to the industrial commission within ten days after the occurrence
or the knowledge thereof all accidents requiring medical or surgical at-
tention or causing an employee to be absent from his work. This report
shall be made in writing on the forms prescribed by the industrial com-
mission for that purpose. (Filed, secretary state's office-April 21, 1937.)
9. Agreements as to compensation between employer and employee
are commended by the Act. Such agreement must be fairly made and in
accordance with the provisions of the Act, and compromises of liability
under the Act will not be approved. Memorandum of agreements shall be
filed promptly with the commission for their approval or rejection. No
such agreements shall be approved unless a physician's report has been
filed on the case. (Filed, secretary state's office-April 21, 1937.)
t 10. The day of the injury shall be taken as the first day of incapacity,
regardless of the hour of injury, and, therefore, the seven-day waiting
period shall include the day of the injury. If the injured person completes
his work on the day of the injury, but is unable to return to work the
following day, the day of injury shall still be considered the first day of
incapacity, and, therefore, the first day of the waiting period. If the em-
ployee returns to work the day following the injury, or upon a subsequent
day, the first day of incapacity shall be the first working day that the
employee is unable to complete a full day's work. In that event the waiting
period shall begin on the morning of that day. The day or days lost
because of inability to work on account of the injury shall be counted in
the waiting period, even though the days may not be consecutive. For
fractional parts of weeks the daily wage shall be one-seventh of his
weekly wage, in all cases. (Filed, secretary state's office-April 21, 1937.)
t This rule repealed-see page 1520.


